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Articolul subliniazd importanta unui dialog in-
terprofesional eficient intre judecdtori, procurori
si avocati, considerédndu-I un instrument esential
pentru reducerea procedurilor disciplinare. Autoa-
rea a analizat activitatea Colegiului Disciplinar
si actiunile intreprinse pentru promovarea unui
astfel de dialog, evidentiind implicarea directd in
conferinte si ateliere de lucru ca pasi importanti
pentru consolidarea relatiilor intre profesionistii
din domeniuljuridic. Participarea activd a autoarei
subliniazd necesitatea unei comunicdri continue,
care sd prevind conflictele, sd asigure clarificarea
responsabilitdtilor fiecdrei profesii si sd contribuie
la un sistem judiciar mai eficient si transparent.

Analiza activitdtii Colegiului Disciplinar sub-
liniazd necesitatea promovdrii unor comunicdri
eficiente intre profesionistii din domeniul juridic
si relevd impactul pozitiv al participdrii directe la
evenimentele profesionale. De asemenea, se re-
comandd revizuirea unor reglementdri, precum
Hotd&rdrea CSM nr. 351/14, pentru a facilita colabo-
rarea si a spori transparenta proceselor adminis-
trative, contribuind astfel la imbundtdtirea comu-
nicdrii intre judecdtori, procurori si avocati. in final,
se concluzioneazd cd un dialog interprofesional
continuu, sustinut de initiative strategice, nu doar
cd previne conflictele, dar si intdreste increderea
publicului in integritatea si eficienta sistemului ju-
diciar, crednd astfel un cadru juridic mai echitabil
si mai functional.

Cuvinte- cheie: dialog interprofesional, deonto-
logie, colaborare intre profesii, rdspundere discipli-
narad.

The article emphasizes the importance of ef-
fective interprofessional dialogue between judg-
es, prosecutors, and lawyers, considering it an
essential tool in reducing disciplinary procedures.
The author analyzed the activity of the Discipli-
nary Board and the actions taken to promote
such dialogue, highlighting direct involvement in
conferences and workshops as important steps in
strengthening relationships among legal profes-
sionals. The author’s active participation under-
scores the need for continuous communication to
prevent conflicts, clarify the responsibilities of each
profession, and contribute to a more efficient and
transparent judicial system.

The analysis of the Disciplinary Board's activity
emphasizes the need to promote effective com-
munication between legal professionals and high-
lights the positive impact of direct involvement in
professional events. Furthermore, it recommends
revising certain regulations, such as CSM Decision
No. 351/14, to facilitate collaboration and enhance
the transparency of administrative processes,
thereby improving communication between judg-
es, prosecutors, and lawyers. In conclusion, it is
stated that continuous interprofessional dialogue,
supported by strategic initiatives, not only pre-
vents conflicts but also strengthens public trust in
the integrity and efficiency of the judicial system,
thus creating a more equitable and functional le-
gal framework.

Keywords: interprofessional dialogue, deontol-
ogy, collaboration between professions, discipli-
nary responsibility.
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INTRODUCERE

Raspunderea disciplinara a judecato-
rilor este un instrument fundamental in ar-
hitectura unui sistem judiciar echilibrat, in
care independenta magistratului coexista cu
obligatia acestuia de a respecta cele mai inal-
te standarde etice si profesionale. In contextul
Republicii Moldova, acest mecanism de control
capata o importanta sporita pe fondul transfor-
madrilor legislative si institutionale orientate
spre consolidarea statului de drept si a incre-
derii publice in actul de justitie.

Articolul de fata propune o analiza apli-
catd a modului In care s-a exercitat raspunde-
rea disciplinara a judecatorilor in anul 2023,
prin examinarea sesizarilor depuse la Colegiul
disciplinar, a categoriilor de abateri retinute si
a deciziilor adoptate. Studiul scoate in evidenta
tipologia comportamentelor sanctionate, gra-
dul de responsabilitate al judecatorilor, pre-
cum si relatia dintre aceste sanctiuni si contex-
tul profesional in care apar.

Un element central al lucrarii il repre-
zinta abordarea dialogului interprofesional
ca posibila solutie de diminuare a conflictelor
intre actorii sistemului de justitie — judecatori,
procurori, avocati — care, de cele mai multe
ori, escaladeaza pana la sesizari disciplina-
re. Pe baza analizei hotararilor publicate si a
interactiunilor constatate intre profesionistii
dreptului, se contureaza ideea ca o cultura
institutionala a comunicarii si a cooperarii ar
putea preveninu doar abaterile, ci si perceptiile
eronate cu privire la acestea.

Prin urmare, articolul urmareste sa ras-
punda la urmatoarele intrebari: ce tipuri de
abateri disciplinare sunt cele mai frecvente in
practica recentd? In ce mdsurd poate un cadru
solid de dialog interprofesional sd contribuie la
prevenirea procedurilor disciplinare?

METODOLOGIE

Metodele de cercetare utilizate Tn acest
studiu se bazeaza pe o abordare mixtd, care
combind cercetarea calitativa si cantitativa
pentru a oferi o Intelegere completd a feno-
menului studiat. Cercetarea include analiza
documentara a reglementdrilor si proceduri-
lor disciplinare din sistemul judiciar, precum
si analiza datelor statistice privind plangerile

23]

INTRODUCTION

The disciplinary liability of judges is a
fundamental instrument in the architecture of
a balanced judicial system, where judicial in-
dependence coexists with the obligation to up-
hold the highest ethical and professional stand-
ards. In the context of the Republic of Moldova,
this control mechanism gains increased impor-
tance amid legislative and institutional reforms
aimed at strengthening the rule of law and pub-
lic trust in the justice system.

This article offers an applied analysis of
how judicial disciplinary liability was exercised
in 2023 by examining the complaints submitted
to the Disciplinary Board, the categories of mis-
conduct identified, and the decisions rendered.
The study highlights the types of behavior that
were sanctioned, the degree of accountability
demonstrated by judges, and the relationship
between these sanctions and the professional
context in which they arose.

A central element of the paper is the ex-
ploration of interprofessional dialogue as a
potential solution to reduce conflicts among
actors within the justice system-judges, pros-
ecutors, lawyers—which often escalate into dis-
ciplinary complaints. Based on an analysis of
published decisions and observed interactions
among legal professionals, the idea emerges
that an institutional culture of communication
and cooperation could prevent not only mis-
conduct but also misperceptions surrounding
such behavior.

Therefore, the article seeks to answer the
following questions: What types of disciplinary
offenses are most frequent in recent practice?
To what extent can a strong framework for in-
terprofessional dialogue contribute to the pre-
vention of disciplinary proceedings?

METHODOLOGY

The methods used in this study are based
on a mixed approach that combines both qual-
itative and quantitative research to provide a
comprehensive understanding of the phenome-
non under investigation. The research includes
a document analysis of disciplinary regulations
and procedures within the judicial system, as
well as an analysis of statistical data on com-
plaints submitted to the Judicial Inspection and
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depuse la Inspectia Judiciara si cazurile disci-
plinare examinate de Colegiul Disciplinar. In
plus, s-a utilizat analiza raporturilor oficiale ale
Consiliului Superior al Magistraturii pentru a
explora cadrul normativ si institutional in care
se desfasoara procesele disciplinare.

In cadrul cercetirii, un aspect esential I-a
constituit dialogul interprofesional, care a fost
realizat prin interactiuni si schimburi de per-
spective Intre profesionisti din diverse domenii
ale sistemului judiciar. Acest dialog a inclus ju-
decatori, avocati, reprezentanti ai organelor de
autoadministrare.

In acest articol s-au utilizat urmatoarele
abrevieri:

e CSM - Consiliul Superior al Magistraturii

e CD - Colegiul disciplinar

e CSP - Consiliul Superior al Procurorilor

e UAM - Uniunea Avocatilor din Moldova

e ABAROLI - Initiativa pentru Suprematia
Legii a Asociatiei Barourilor Americane

DISCUTII ST REZULTATE

Rezultatele cercetdrii din acest articol
subliniaza importanta unui dialog interpro-
fesional eficient intre judecatori, procurori si
avocati pentru prevenirea conflictelor si re-
ducerea cazurilor de raspundere disciplina-
ra. Studiul a evidentiat faptul ca majoritatea
plangerilor adresate Inspectiei Judiciare pro-
vin din conflicte interprofesionale, iar aceste
neintelegeri ar putea fi evitate printr-o mai
buna comunicare intre profesionistii din do-
meniul juridic.

In plus, analiza activititii Colegiului Dis-
ciplinar al CSM a relevat o serie de abateri frec-
vente comise de judecatori, cum ar fi incalcarea
termenelor procedurale, comportamentele ne-
potrivite fata de participantii la proces si atitu-
dinea nerespectuoasa in relatiile cu colegii si
avocatii. Aceste abateri nu doar ca submineaza
increderea publicului in justitie, dar si au un
impact negativ asupra colaborarii profesionale
ce este necesara pentru functionarea unui sis-
tem judiciar eficient.

in final, cercetarea sugereaza ca aplica-
rea unui cadru de dialog structurat si clar in-
tre toate partile implicate ar putea contribui
semnificativ la prevenirea conflictelor si la
mentinerea unui climat de Incredere si respect

disciplinary cases reviewed by the Disciplinary
Board. In addition, the study incorporates an
analysis of official reports from the Superior
Council of Magistracy to explore the normative
and institutional framework within which dis-
ciplinary processes take place.

A key component of the research was
the interprofessional dialogue, conducted
through interactions and exchanges of per-
spectives among professionals from various
sectors of the judicial system. This dialogue in-
volved judges, lawyers, and representatives of
self-governing bodies.

The following abbreviations were used
in this article:

e CSM - Superior Council of Magistracy

e CD - Disciplinary Board

e CSP - Superior Council of Prosecutors

e UAM - Moldovan Bar Association

e ABA ROLI - American Bar Association
Rule of Law Initiative

DISCUSSIONS AND RESULTS

The findings of this study highlight the
importance of effective interprofessional dia-
logue among judges, prosecutors, and lawyers
in preventing conflicts and reducing instances
of disciplinary liability. The study revealed that
the majority of complaints submitted to the Ju-
dicial Inspection stem from interprofessional
conflicts, which could often be avoided through
improved communication among legal profes-
sionals.

Furthermore, the analysis of the activ-
ity of the Disciplinary Board of the Superior
Council of Magistracy (CSM) revealed several
common types of misconduct committed by
judges, such as failure to observe procedural
deadlines, inappropriate behavior toward trial
participants, and disrespectful attitudes in in-
teractions with colleagues and lawyers. These
types of misconduct not only undermine public
trust in the justice system but also negatively
affect the professional collaboration essential
for an effective judiciary.

Ultimately, the research suggests that im-
plementing a structured and clear framework
for dialogue among all parties involved could
significantly contribute to conflict prevention
and the maintenance of a climate of trust and
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reciproc. Aceasta ar sprijini nu doar prevenirea
abaterilor disciplinare, ci si imbunatdtirea ge-
nerald a transparentei si colaborarii In cadrul
sistemului judiciar.

Raspunderea disciplinara a judecatorilor
reprezintda un mecanism fundamental pentru
mentinerea standardelor morale si profesio-
nale Tn cadrul sistemului de justitie. Aceasta se
bazeaza pe principiul cad judecatorii, In calitatea
lor de aparatori ai dreptatii, trebuie sa respecte
nu doar litera legii, ci si valorile etice care gu-
verneaza profesia lor.

Prin raspunderea disciplinara se institu-
ie o responsabilitate clara: judecatorii care in-
calca normele profesionale trebuie sa fie trasi
la raspundere si sa suporte consecintele cores-
punzatoare. Acest proces nu doar cd descura-
jeaza abaterile, dar promoveaza si respectarea
continua a standardelor, asigurand cetatenilor
acces la o justitie echitabila si de incredere.

Astfel, iIn Republica Moldova, judecato-
rii raspund pentru comiterea abaterilor disci-
plinare previzute de prezenta lege. Incilcarea
prevederilor altor acte normative atrage ras-
punderea disciplinara numai in cazurile in care
fapta constituie o abatere disciplinara in con-
formitate cu art. 4 al Legii nr. 178/2014.

In anul 2024, in adresa Inspectiei Judiciare
au parvenit 24 de plangeri, majoritatea depuse de
avocati sau de avocati care reprezentau interese-
le clientilor lor. Aceste plangeri au invocat actiuni
presupus ilegale ale judecatorilor, ceea ce indica
un grad ridicat de tensiune si neintelegere in ra-
porturile interprofesionale [1].

Aceasta statistica reflecta faptul ca o
parte considerabila a conflictelor din siste-
mul judiciar deriva nu doar din interpretarile
diferite ale legii, ci si din lipsa de comunicare
eficienta intre profesionistii implicati. Fara o
platformda de comunicare interprofesionalg,
aceste neintelegeri escaladeazd, fiind adesea
transformate in plangeri oficiale care ajung
pe masa Inspectiei Judiciare. Din pacate, acest
proces contribuie la cresterea tensiunilor si
la deteriorarea relatiilor profesionale, fara a
aborda cauza principala a conflictului: lipsa di-
alogului. Dialogul nu doar permite solutionarea
neintelegerilor Tnainte de a deveni conflicte ofi-
ciale, ci si promoveaza respectul reciproc si co-
laborarea 1n cadrul sistemului judiciar.

Obiectivul acestui articol este de a ana-

mutual respect. This would support not only
the prevention of disciplinary misconduct but
also the overall improvement of transparency
and cooperation within the judicial system.

The disciplinary accountability of judg-
es represents a fundamental mechanism for
upholding moral and professional standards
within the justice system. It is grounded in the
principle that judges, as guardians of justice,
must adhere not only to the letter of the law
but also to the ethical values that govern their
profession.

Disciplinary responsibility establishes a
clear obligation: judges who violate profession-
al norms must be held accountable and face ap-
propriate consequences. This process not only
discourages misconduct but also promotes the
continuous observance of standards, thereby
ensuring citizens have access to fair and trust-
worthy justice.

In the Republic of Moldova, judges are
disciplinarily liable for committing the infrac-
tions outlined in the applicable law. Violations
of other legal provisions result in disciplinary
responsibility only when the act constitutes a
disciplinary offense in accordance with Article
4 of Law No. 178/2014.

In 2024, the Judicial Inspection received
24 complaints, most of which were submitted
by lawyers or by lawyers representing their
clients’ interests. These complaints alleged un-
lawful actions by judges, indicating a high level
of tension and misunderstanding in interpro-
fessional relations. [1]

This statistic reflects that a significant
portion of conflicts within the judicial system
arises not only from differing interpretations of
the law but also from a lack of effective commu-
nication among the professionals involved. In
the absence of an interprofessional communi-
cation platform, such misunderstandings often
escalate into formal complaints submitted to
the Judicial Inspection. Unfortunately, this pro-
cess tends to increase tensions and deteriorate
professional relationships, without addressing
the root cause of the conflict: the lack of dia-
logue.

Dialogue not only enables the resolution
of misunderstandings before they evolve into
formal conflicts but also fosters mutual respect
and collaboration within the justice system.
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liza modul in care un dialog interprofesional
structurat si eficient intre judecatori, pro-
curori si avocati poate contribui la reduce-
rea numadrului de cazuri de raspundere dis-
ciplinara a judecatorilor, prin prevenirea
conflictelor si a neintelegerilor profesionale.
Articolul evidentiazda importanta colaborarii
si a comunicarii deschise pentru consolidarea
transparentei, intelegerii reciproce si promo-
varea unei justitii echitabile, axata pe respecta-
rea standardelor etice si profesionale.

Activitatea Colegiului Disciplinar al CSM
pentru anul 2023

Colegiul disciplinar este un organ inde-
pendent, care examineaza cauzele disciplinare
in privinta judecatorilor in functie si a judeca-
torilor demisionati pentru faptele comise in
timpul exercitarii functiei de judecator si aplica
sanctiuni disciplinare. Reprezentand un organ-
cheie in procesul de responsabilizare a judeca-
torilor In virtutea legii, activitatea Colegiului dis-
ciplinar este reglementata de Regulamentul cu
privire la activitatea CD, aprobat prin Hotararea
Consiliului Superior al Magistraturii nr.505/24
din 13 noiembrie 2018 si de Legeanr.178 din 25
iulie 2014 cu privire la raspunderea disciplinara
ajudecatorilor, ce prevede temeiurile raspunde-
rii disciplinare, categoriile abaterilor disciplina-
re comise de judecatori, sanctiunile disciplinare
aplicate acestora, etapele procedurii disciplina-
re, atributiile institutiilor implicate In procedura
disciplinara, precum si procedura examinarii,
adoptarii si contestdrii hotdrarilor in cauzele
disciplinare privind judecatorii.

In anul 2023, Colegiul disciplinar a in-
registrat 25 de cauze disciplinare (rapoarte
intocmite de Inspectia judiciara in urma veri-
ficarii sesizarilor privind faptele ce pot consti-
tui abateri disciplinare comise de judecatori),
o cauza fiind restantd din anul precedent. Din
numarul total de proceduri disciplinare (26 de
proceduri), 10 au fost conexate, 7 fiind restan-
te si urmand a fi examinate in anul 2024 [2].
Aplicarea sanctiunii de Colegiul disciplinar are
drept scop corijarea conduitei judecatorului
care a comis o abatere disciplinard, precum
si prevenirea pe viitor a unor fapte similare.

Din numarul total de proceduri dis-
ciplinare, In anul 2023 au fost examinate si
pronuntate hotdrari in 19 cauze disciplinare,
in acelasi timp 10 proceduri disciplinare au

The aim of this article is to analyze how
a structured and effective interprofessional
dialogue among judges, prosecutors, and law-
yers can contribute to reducing the number of
disciplinary cases involving judges, by prevent-
ing conflicts and professional misunderstand-
ings. The article emphasizes the importance
of collaboration and open communication in
strengthening transparency, mutual under-
standing, and the promotion of a fair justice
system grounded in respect for ethical and pro-
fessional standards.

Activity of the Disciplinary Board of the
Superior Council of Magistracy (SCM) for the
Year 2023

The Disciplinary Board is an independ-
ent body that examines disciplinary cases con-
cerning sitting judges and judges who have re-
signed, for acts committed during their tenure.
As a key body in ensuring judges’ accountabili-
ty under the law, the activity of the Disciplinary
Board is regulated by the Regulation on the
Activity of the Disciplinary Board, approved by
Decision No. 505/24 of the Superior Council of
Magistracy dated November 13, 2018, and by
Law No. 178 of July 25, 2014, on the Discipli-
nary Liability of Judges. This law outlines the
grounds for disciplinary liability, categories
of disciplinary offenses committed by judges,
applicable sanctions, the stages of the discipli-
nary procedure, the responsibilities of the in-
stitutions involved, and the procedure for ex-
amining, adopting, and appealing decisions in
disciplinary cases concerning judges.

In 2023, the Disciplinary Board regis-
tered 25 disciplinary cases (reports prepared
by the Judicial Inspection following the re-
view of complaints regarding acts that may
constitute disciplinary offenses committed by
judges), with one case carried over from the
previous year. Out of the total 26 disciplinary
procedures, 10 were merged, and 7 remain
pending and are scheduled to be examined in
2024.

The purpose of applying disciplinary
sanctions by the Disciplinary Board is both to
correct the conduct of judges who have com-
mitted disciplinary offenses and to prevent the
recurrence of similar acts in the future.

Out of the total number of disciplinary
procedures, in 2023 the Disciplinary Board ex-
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fost conexate [3, 19]. Astfel, in perioada anului
2023 au fost aplicate In privinta judecatorilor:

- 4 sanctiuni disciplinare sub forma de
avertisment;

- 15 cauze disciplinare au fost incetate;

— 7 cauze au ramas in restanta, urmand a
fi examinate In 2024,

Conform informatiilor disponibile, abate-
rile comise de judecatori si sanctionate de Co-
legiul Disciplinar releva aspecte care afecteaza
direct calitatea actului de justitie si Increderea
publicului in sistemul judiciar.

Printre cele mai frecvente abateri identi-
ficate se numara:

1. Atitudinea nedemna fata de partici-
pantii la proces

e Un exemplu este cazul expus prin
hotararea CD nr. 1/1 din 27 ianuarie 2023,
sanctionatd pentru manifestarea unei atitu-
dini nedemne in relatiile cu colegii, avocatii,
expertii, martorii sau alte persoane implicate.
O astfel de conduita aduce atingere prestigiului
justitiei si afecteaza colaborarea profesionala
esentiala in cadrul proceselor judiciare.

2. Incilcarea obligatiilor de serviciu si
a termenelor procedurale

e Hotararea CD nr. 3/4 din 21 aprilie
2023 si Hotdrarea CD nr. 17/10 din 24 no-
iembrie 2023; judecatorii au fost sanctionati
pentru nerespectarea termenelor procedura-
le, ceea ce a afectat In mod direct drepturile si
interesele legitime ale participantilor la proces.
Astfel de incalcari pun In pericol integritatea
actului de justitie si pot duce la pierderea in-
crederii in impartialitatea sistemului.

3. Comportamente care aduc atingere
onoarei si probitatii profesionale

e Hotdrarea CD nr. 8/7 din 21 iulie 2023
evidentiaza incdlcari mai grave, care au adus
atingere onoarei profesionale si prestigiului
justitiei. Astfel de fapte, indiferent daca sunt
comise in timpul exercitarii atributiilor de ser-
viciu sau 1n afara acestora, au un impact sem-
nificativ asupra increderii publicului in justitie.

In anul 2024, Colegiul disciplinar a inre-
gistrat 28 de cauze disciplinare, 7 fiind preluate
din restanta anului precedent. De mentionat ca
in 2024 Colegiul disciplinar nu a aplicat nicio
sanctiune in cauzele disciplinare intentate in
privinta judecdtorilor.

Importanta colaborarii intre judeca-

amined and issued decisions in 19 cases. Addi-
tionally, 10 procedures were merged. As a re-
sult, in 2023 the following actions were taken
against judges:

4 disciplinary sanctions in the form of
warnings were applied;

15 disciplinary cases were dismissed;

7 cases remain pending and are to be re-
viewed in 2024.

According to available information, the
offenses committed by judges and sanctioned
by the Disciplinary Board reveal issues that di-
rectly impact the quality of justice and public
confidence in the judicial system.

Among the most frequent disciplinary
violations identified are:

1. Unworthy attitude toward trial par-
ticipants

e An example can be found in the de-
cision of the Disciplinary Board (DB) No. 1/1
of January 27, 2023, where a judge was sanc-
tioned for displaying an unworthy attitude in
relations with colleagues, lawyers, experts,
witnesses, or other involved individuals. Such
conduct undermines the prestige of justice and
affects the professional cooperation that is es-
sential in judicial proceedings.

2. Violation of official duties and pro-
cedural deadlines

e In decisions DB No. 3/4 of April 21,
2023,and DB No. 17/10 of November 24, 2023,
judges were sanctioned for failing to comply
with procedural deadlines, which directly im-
pacted the rights and legitimate interests of
trial participants. These types of violations
jeopardize the integrity of the judicial process
and can lead to a loss of trust in the system’s
impartiality.

3. Conduct that damages professional
honor and integrity

e Decision DB No. 8/7 of July 21, 2023,
highlights more serious violations that harmed
the judge’s professional honor and the prestige
of the judiciary. Such actions, whether com-
mitted during the exercise of official duties or
outside of them, have a significant impact on
public trust in the justice system.

In 2024, the Disciplinary Board regis-
tered 28 disciplinary cases, with 7 of them car-
ried over from the previous year’s backlog. It
is worth noting that in 2024, the Disciplinary

235



CE)CH"HC Annals of the Academy "Stefan cel Mare’ ¢

Sf MIA

of the Republic of Moldova

Anale Stiintifice ale Academiei ,Stefan cel Mare" a MAI al Republicii MoLdova)

tori, procurori si avocati pentru prevenirea
conflictelor. Colaborarea eficienta intre jude-
catori, procurori si avocati este esentiala pen-
tru prevenirea conflictelor si asigurarea unei
justitii echitabile si eficiente. Aceasta coope-
rare contribuie la clarificarea rolurilor fiecarei
parti, la reducerea tensiunilor in cadrul proce-
selor si la crearea unui climat de incredere in-
tre partile implicate.

Conform principiului colegialitatii [4],
relatia judecatorului cu colectivul de mun-
ca trebuie sa fie bazata pe respect reciproc si
buna-credintd, reflectind un comportament
exemplar. Judecatorul trebuie sa fie un model
de comunicare adecvata si atitudine echilibrata
in interactiunile profesionale. Criticile publice
la adresa probitatii profesionale sau morale a
colegilor sunt interzise, iar judecatorul trebuie
sa manifeste retinere in exprimarea opiniilor
despre activitatea altor magistrati. Totodat3,
este esential ca judecatorul sa ramana solidar
cu colegii sai, opunandu-se ferm acuzatiilor ne-
fondate, declaratiilor jignitoare si discriminarii
profesionale.

Judecatorul trebuie sa mentind o
pozitie impartiala, evitand preferintele fata de
anumiti angajati si sa depaseasca eventualele
animozitati personale [5]. Un comportament
nepotrivit, cum ar fi remarcile jignitoare, sar-
casmul sau glumele crude, nu doar ca submi-
neaza atmosfera de lucru, dar afecteaza si in-
crederea In sistemul judiciar. Judecatorul este
reprezentantul actului de justitie, iar compor-
tamentul sau trebuie sa reflecte responsabilita-
te si profesionalism.

La exercitarea atributiilor sale judici-
are, judecdtorul este obligat sa 1si mentina
independenta fata de colegii magistrati in lu-
area deciziilor. Aceasta independenta garan-
teaza ca hotdrarile sunt luate exclusiv pe baza
legii si a constiintei proprii, fara presiuni sau
influente externe ori interne.

Judecatorul, in interactiunile sale cu alti
profesionisti ai dreptului care activeaza in mod
constant In instantd, trebuie sa evite situatiile
care ar putea genera suspiciuni rezonabile de
favorizare sau partinire [6]. Transparenta,
echitatea si profesionalismul in aceste relatii
sunt esentiale pentru mentinerea increderii
in actul de justitie si pentru evitarea oricarei
aparente de impartialitate.

Board did not impose any sanctions in the dis-
ciplinary cases initiated against judges. The
Importance of Cooperation Between Judg-
es, Prosecutors, and Lawyers in Preventing
Conflicts

Effective cooperation between judges,
prosecutors, and lawyers is essential for pre-
venting conflicts and ensuring fair and efficient
justice. This collaboration helps clarify each
party’s role, reduces tensions during trials, and
fosters a climate of trust among the parties in-
volved.

According to the principle of collegial-
ity,[4] a judge’s relationship with the profes-
sional community must be based on mutual
respect and good faith, reflecting exemplary
conduct. A judge should be a model of appro-
priate communication and balanced attitude
in professional interactions. Public criticism
targeting the professional or moral integrity of
colleagues is prohibited, and a judge must show
restraint when expressing opinions about the
work of other magistrates. At the same time, it
is essential for a judge to remain in solidarity
with colleagues, firmly opposing unfounded
accusations, offensive statements, and profes-
sional discrimination.

A judge must maintain an impartial
stance, avoiding favoritism toward certain staff
members and overcoming any personal ani-
mosities.[5] Inappropriate behavior-such as
offensive remarks, sarcasm, or crude jokes—not
only undermines the working atmosphere but
also damages trust in the judicial system. As a
representative of justice, the judge’s behavior
must reflect responsibility and professional-
ism.

In exercising judicial duties, a judge is
obliged to maintain independence from fellow
magistrates when making decisions. This inde-
pendence ensures that rulings are made solely
based on the law and the judge’s conscience,
free from any internal or external pressure or
influence.

When interacting with other legal profes-
sionals who regularly appear in court, a judge
must avoid situations that could give rise to
reasonable suspicion of favoritism or bias.[6]
Transparency, fairness, and professionalism in
these interactions are essential to maintaining
trust in the justice system and avoiding any ap-
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Prin urmare, judecatorul trebuie sa ma-
nifeste o conduitd ireprosabild, respectand
atat principiul colegialitatii, cat si pe cel al
independentei si impartialitatii, astfel fncat
sa consolideze prestigiul sistemului judiciar.
In aceeasi ordine de idei, mentionim despre
opinia consultativd nr. 4 a Comisiei de eticd si
conduitd profesionald a judecdtorilor[7], care
se concentreaza pe reglementarea comunicarii
judecatorilor cu personalul instantei, procuro-
rii, avocatii si alti judecatori, punand accent pe
prevenirea influentelor si comunicarilor nepo-
trivite. Opinia subliniaza importanta respec-
tarii independentei si impartialitatii judiciare,
stipuland ca judecatorii trebuie sa evite orice
influente interne sau externe care ar putea
afecta increderea in sistemul judiciar.

Codul de etica prevede ca judecatorii nu
potinitia, permite sau lua In considerare comu-
nicarile ex parte (In absenta tuturor partilor)
privind dosarele aflate pe rol, cu exceptia
situatiilor strict administrative si fara impact
asupra fondului cauzei. Judecatorii trebuie,
de asemenea, sa dezvaluie astfel de comuni-
cari permise si sa raporteze orice Incercare de
influentare. Comunicarea cu alti judecatori este
permisa doar pentru consultdri asupra pro-
blemelor teoretice sau juridice, dar nu pentru
influentarea deciziilor.

Pentru a evita aparentele de
impartialitate, accesul participantilor la
proces in birourile judecatorilor este strict
interzis, iar interactiunile In contexte sociale
sunt reglementate pentru a preveni perceptia
de incorectitudine. Opinia reflecta angajamen-
tul sistemului judiciar de a pastra standarde
etice inalte si de a proteja autoritatea si integri-
tatea functiei de judecator.

Aceeasi pozitie este expusa prin hotararii
CSM nr. 351/14 din 15.11.2007. Aceste regle-
mentdri pot genera dificultdti in mentinerea
unui dialog interprofesional eficient.

Dialogul interprofesional, care este cru-
cial pentru coordonarea administrativa si cla-
rificarea unor aspecte procedurale, poate fi In-
greunat de aceste restrictii stricte. Interdictia
comunicdrilor informale sau a accesului in bi-
rourile judecatorilor poate fi perceputa drept o
bariera artificiald, Ingreunand colaborarea pe
subiecte care nu influenteaza fondul cauzelor.
In plus, reglementarea interactiunilor in con-

pearance of partiality.

Therefore, a judge must demonstrate im-
peccable conduct, upholding both the principle
of collegiality and the principles of independ-
ence and impartiality, in order to strengthen
the prestige of the judiciary.

In the same vein, we refer to Advisory
Opinion No. 4 of the Commission on Judicial
Ethics and Professional Conduct[7], which fo-
cuses on regulating judges’ communication
with court staff, prosecutors, lawyers, and oth-
er judges, emphasizing the prevention of undue
influence and improper communications. The
opinion highlights the importance of respect-
ing judicial independence and impartiality,
stating that judges must avoid any internal or
external influence that could undermine public
confidence in the judiciary.

The Code of Ethics states that judges
must not initiate, allow, or consider ex parte
communications (in the absence of all parties)
regarding cases in progress, except in strictly
administrative matters that do not affect the
merits of the case. Judges are also required to
disclose any permitted communications of this
nature and report any attempts at undue influ-
ence.

Communication with other judges is
allowed only for consultations on theoret-
ical or legal issues, but not for influencing
decisions.

To avoid any appearance of bias, access
by trial participants to judges’ offices is strictly
prohibited, and interactions in social contexts
are regulated to prevent perceptions of unfair-
ness. This opinion reflects the judiciary’s com-
mitment to upholding high ethical standards
and safeguarding the authority and integrity of
the judicial office. The same position is reflect-
ed in CSM Decision No. 351/14 of 15.11.2007.

These regulations may create difficul-
ties in maintaining effective interprofes-
sional dialogue.

Interprofessional dialogue, which is cru-
cial for administrative coordination and clar-
ifying procedural aspects, may be hindered
by such strict restrictions. The prohibition of
informal communication or access to judges’
offices can be perceived as an artificial barri-
er, hampering collaboration on matters that do
not influence the merits of the case. Further-
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texte sociale poate inhiba schimburile de idei
si bune practici profesionale, esentiale pentru
dezvoltarea unui mediu juridic sanatos si de
colaborare. Desi aceste prevederi urmaresc
prevenirea oricarei perceptii de partinire, ele
pot, in unele cazuri, sa conducd la o izolare pro-
fesionald a judecatorilor, afectand dialogul des-
chis si intelegerea reciproca intre profesionistii
implicati in actul de justitie. Acest echilibru di-
ficil subliniaza necesitatea de a gasi solutii care
sa protejeze impartialitatea, fara a compromite
comunicarea profesionald constructiva.

Conform punctului 6.8.4 din Codul de
etica al Procurorilor [8], acestia trebuie sd ad-
opte un comportament bazat pe respect, politete
si lipsd de arogantd in relatiile cu colegii,
participantii la proces, instantele de judecatd,
organele de urmdrire penald si investigatie, pre-
cum si reprezentantii autoritdtilor publice si ai
institutiilor de drept. In situatiile de divergent,
procurorii sunt obligati sa reactioneze adecvat,
pastrand un comportament care sa evite esca-
ladarea conflictelor si sa asigure un climat pro-
fesional echilibrat.

Desi textul Codului nu mentioneaza ex-
plicit respectul fata de judecatori si avocati,
comentariul [9] ofera clarificari importante,
extinzand cerintele de respect si politete fata
de aceste categorii profesionale, precum si fata
de organele de urmarire penala si alte institutii
relevante. Un comportament incorect al procu-
rorilor fatd de aceste persoane nu doar ca afec-
teaza onoarea si demnitatea celor vizati, dar si
submineaza reputatia profesiei de procuror,
punand In pericol standardele de integritate
profesionala.

Cu toate acestea, Codul de etica nu face
referire la necesitatea unei colaborari des-
chise si constructive Intre procurori, judeca-
tori, avocati si ceilalti profesionisti ai drep-
tului. Aceastd lacund poate crea dificultati in
mentinerea unui dialog interprofesional efici-
ent, care este esential pentru buna functionare
a sistemului de justitie. Lipsa unei reglementari
explicite Tn aceasta privintd poate conduce la
neintelegeri sau tensiuni care afecteaza coor-
donarea In cadrul proceselor judiciare.

Pentru a remedia aceste aspecte, ar fi
util ca normele etice sa includa prevederi
care sa incurajeze colaborarea deschisa si
respectuoasa intre profesionistii din dome-

more, regulating interactions in social settings
may inhibit the exchange of ideas and profes-
sional best practices, which are essential for
developing a healthy and collaborative legal
environment. Although these provisions aim
to prevent any perception of bias, they may, in
some cases, lead to the professional isolation
of judges, affecting open dialogue and mutu-
al understanding among legal professionals.
This delicate balance highlights the need to
find solutions that protect impartiality without
compromising constructive professional com-
munication.

According to point 6.8.4 of the Code of
Ethics for Prosecutors[8], prosecutors must
adopt a respectful, polite, and non-arrogant
attitude in their relations with colleagues, tri-
al participants, the judiciary, criminal inves-
tigation and prosecution bodies, as well as
representatives of public authorities and law
enforcement institutions. In cases of disagree-
ment, prosecutors are required to respond ap-
propriately, maintaining conduct that avoids
escalating conflicts and ensures a balanced
professional environment.

Although the text of the Code does not
explicitly mention respect toward judges and
lawyers, commentary [9] provides important
clarifications, extending the requirements of
respect and politeness to these professional
categories, as well as to criminal investigation
bodies and other relevant institutions. Inappro-
priate behavior by prosecutors toward these
individuals not only affects the honor and dig-
nity of those involved, but also undermines the
reputation of the prosecutorial profession and
endangers professional integrity standards.

Nevertheless, the Code of Ethics does not
address the need for open and constructive
collaboration between prosecutors, judges,
lawyers, and other legal professionals. This gap
can create difficulties in maintaining effective
interprofessional dialogue, which is essential
for the proper functioning of the justice sys-
tem. The absence of explicit regulation in this
regard may lead to misunderstandings or ten-
sions that hinder coordination within judicial
proceedings.

Toaddresstheseissues,itwould be useful
for ethical standards to include provisions that
encourage open and respectful collaboration
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niul justitiei. Acest lucru ar putea consolida
relatiile interprofesionale, fard a compromi-
te principiile fundamentale de independenta
si impartialitate ale profesiilor implicate. Un
astfel de cadru ar contribui la cresterea incre-
derii publicului in actul de justitie si la asigu-
rarea unei desfasuradri eficiente si echitabile a
activitatilor judiciare.

In Codul deontologic al avocatilor [10],
se remarca existenta unor capitole dedica-
te relatiilor cu instantele de judecata si alte
organe jurisdictionale, precum si raporturi-
lor dintre avocati. Aceste capitole subliniaza
importanta respectului si comportamentului
colegial, avand prevederi explicite care obliga
avocatul sa manifeste respect fata de colegii
sai si fata de instante. Totusi, Codul nu contine
dispozitii clare referitoare la cooperarea inter-
profesionald intre avocati, judecatori, procu-
rori sau alti profesionisti ai dreptului.

Aceasta absenta poate crea o lacuna in
reglementarea relatiilor profesionale, intr-un
sistem juridic unde colaborarea si dialogul
constructiv intre profesionisti sunt esentiale
pentru buna desfasurare a actului de justitie.
Fara o mentiune explicitda despre necesitatea
cooperadrii interprofesionale, exista riscul ca
interactiunile dintre avocati si alti actori juri-
dici sa fie influentate de interpretari individu-
ale, ceea ce poate genera neintelegeri sau chiar
tensiuni.

O astfel de reglementare ar putea contri-
bui la clarificarea standardelor de colaborare
profesionald si la crearea unui mediu juridic
mai armonios, favorabil solutionarii eficiente
si echitabile a cauzelor. Introducerea unor pre-
vederi privind cooperarea interprofesionala ar
sublinia importanta dialogului deschis, a res-
pectului reciproc si a unei colaborari bazate pe
integritate si responsabilitate. Acest pas ar in-
tari Increderea publicului In sistemul de justitie
si ar consolida relatiile dintre profesionistii
dreptului.

Carta Interprofesionald a Judecdtori-
lor, Procurorilor si Avocatilor din Republica
Moldova - un document necesar pentru pro-
movarea dialogului interprofesional [11],
subliniaza importanta unui dialog interpro-
fesional continuu, bazat pe principii si valori
etice comune. Acestea includ respectul fata de
lege, secretul profesional, integritatea, respec-

between professionals in the justice field. This
could strengthen interprofessional relation-
ships without compromising the fundamental
principles of independence and impartiality
of the professions involved. Such a framework
would contribute to increasing public trust in
the justice system and ensure the efficient and
fair conduct of judicial activities.

The Code of Ethics for Lawyers [10] high-
lights the existence of chapters dedicated to re-
lationships with courts and other judicial bod-
ies, as well as relationships between lawyers.
These chapters emphasize the importance of
respect and collegial behavior, with explicit
provisions requiring lawyers to demonstrate
respect and collegiality toward their colleagues
and the courts. However, the Code does not
contain clear provisions regarding interpro-
fessional cooperation between lawyers, judges,
prosecutors, or other legal professionals.

This absence can create a gap in regu-
lating professional relationships within a legal
system where collaboration and constructive
dialogue between professionals are essential
for the proper functioning of justice. Without
an explicit mention of the need for interprofes-
sional cooperation, there is a risk that interac-
tions between lawyers and other legal actors
may be influenced by individual interpreta-
tions, potentially leading to misunderstandings
or even tensions.

Such regulation could help clarify the
standards for professional collaboration and
create a more harmonious legal environment,
conducive to the efficient and fair resolution of
cases. Introducing provisions regarding inter-
professional cooperation would underline the
importance of open dialogue, mutual respect,
and collaboration based on integrity and re-
sponsibility. This step would strengthen public
trust in the justice system and reinforce rela-
tionships between legal professionals.

The Interprofessional Charter of Judges,
Prosecutors, and Lawyers in the Republic of
Moldova - a necessary document for promot-
ing interprofessional dialogue, [11] emphasizes
the importance of continuous interprofession-
al dialogue based on common ethical principles
and values. These include respect for the law,
professional confidentiality, integrity, respect
for the parties involved, professional compe-
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tul fata de justitiabili, competenta profesionala,
echitatea si respectul reciproc. Aceste principii
servesc drept fundament pentru o colabora-
re armonioasa si eficienta intre profesionistii
dreptului, contribuind la cresterea increde-
rii publicului in actul de justitie. Promovarea
acestui dialog interprofesional continuu nu
doar faciliteaza solutionarea cauzelor intr-un
mod echitabil si transparent, dar si intareste
relatiile dintre judecatori, procurori si avocati,
consolidand astfel sistemul de justitie in an-
samblul sau.

Carta Interprofesionala a Judecatorilor,
Procurorilor si Avocatilor din Republica Mol-
dova, semnata in 2017 de Consiliul Superior al
Magistraturii (CSM), Consiliul Superior al Procu-
rorilor (CSP) si Uniunea Avocatilor din Moldova
(UAM), evidentiaza responsabilitatea acestor
institutii de a proteja reputatia profesionala a
membrilor lor si de a implementa strategii co-
mune de comunicare pozitiva. Documentul sub-
liniaza necesitatea unei colaborari stranse intre
institutiile semnatare pentru elaborarea unor
mecanisme eficiente de aparare Impotriva ata-
curilor mediatice care ar putea afecta integrita-
tea si imaginea profesiilor juridice.

Astfel, se accentueaza importanta unei
abordari coordonate si proactive in acest sens,
prin promovarea si sustinerea standardelor
etice si profesionale In randul judecatorilor,
procurorilor si avocatilor. De asemenea, se
evidentiaza necesitatea unei implicari mai acti-
ve din partea autoritatilor publice si a societatii
civile pentru consolidarea imaginii pozitive a
profesiilor juridice si a sistemului judiciar in
ansamblul sau. Promovarea unei justitii de in-
credere si transparente depinde de angajamen-
tul comun al acestor institutii si de sustinerea
activa a valorilor fundamentale ale profesiei
juridice.

Exemple pozitive pentru sustinerea
unui dialog interprofesional:

1. Desfasurarea instruirilor pentru tine-
rii din profesiile juridice cu tema ,Comunicarea
si dialogul interprofesional”, destinate tinerilor
judecatori, procurori si avocati. Aceste instruiri
au vizat promovarea unei comunicari eficien-
te intre profesiile juridice, Incurajand respec-
tul reciproc si colaborarea bazata pe standar-
de etice comune. Activitatea a contribuit la
consolidarea relatiilor interprofesionale si la

tence, fairness, and mutual respect. These prin-
ciples serve as the foundation for harmonious
and effective collaboration among legal profes-
sionals, contributing to increased public trust
in the justice system. Promoting this ongoing
interprofessional dialogue not only facilitates
the fair and transparent resolution of cases but
also strengthens relationships between judges,
prosecutors, and lawyers, thereby reinforcing
the justice system as a whole.

The Interprofessional Charter of Judges,
Prosecutors, and Lawyers in the Republic of
Moldova, signed in 2017 by the Superior Coun-
cil of Magistracy (CSM), the Superior Council of
Prosecutors (CSP), and the Union of Lawyers
of Moldova (UAM), highlights the responsi-
bility of these institutions to protect the pro-
fessional reputation of their members and to
implement joint strategies for positive commu-
nication. The document emphasizes the need
for close collaboration between the signatory
institutions to develop effective mechanisms
to defend against media attacks that could un-
dermine the integrity and image of legal pro-
fessions.

It stresses the importance of a coordi-
nated and proactive approach in this regard,
through the promotion and support of ethi-
cal and professional standards among judges,
prosecutors, and lawyers. Additionally, it un-
derscores the need for more active involve-
ment from public authorities and civil society
to strengthen the positive image of legal pro-
fessions and the judicial system as a whole.
Promoting trustworthy and transparent justice
depends on the shared commitment of these
institutions and the active support of the fun-
damental values of the legal profession.

Positive examples for supporting in-
terprofessional dialogue:

1. Conducting Training for Young Profes-
sionals in the Legal Field on the theme «Com-
munication and Interprofessional Dialogue,»
aimed at young judges, prosecutors, and law-
yers. These trainings focused on promoting
effective communication between legal profes-
sions, encouraging mutual respect, and collab-
oration based on common ethical standards.
The activity contributed to strengthening in-
terprofessional relationships and enhancing
the communication skills of the participants.
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cresterea competentelor de comunicare ale
participantilor.

2. Realizarea discutiilor interprofesio-
nale sub forma de ateliere regionale cu gene-
ricul , Profesiile juridice in transformare: eticd,
reputatie si colaborarea interprofesionald”. Au
fost desfasurate 12 ateliere in perioada 2023-
2024, care au reunit judecatori, procurori si
avocati din toata republica. Discutiile au abor-
dat provocarile actuale ale celor trei profesii si
au propus solutii, printre care actualizarea Car-
tei Interprofesionale, semnata in 2017. Aceste
dialoguri interprofesionale au fost parte a Pro-
gramului pentru Sustinerea Reformei Justitiei
Penale si Combaterea Coruptiei, implementat
de ABA ROLI cu sprijinul financiar al Biroului
pentru Combaterea Traficului de Droguri si
Aplicarea Legii din cadrul Departamentului de
Stat al SUA.

Scopul atelierelor de lucru este de a iden-
tifica provocdrile cu care se confrunta cele trei
profesii la interactiunea dintre ele, precum si
de a veni cu posibile solutii pentru acestea, in-
clusiv prin modificarea si actualizarea Cartei
interprofesionale a judecatorilor, procurorilor
si avocatilor din Republica Moldova, semnata
in anul 2017.

Au fost urmate urmatoarele obiective:

e Analiza provocarilor existente In
interactiunea dintre profesiile juridice, inclusiv
dilemele de eticd si deontologie profesionalg,
pentru a intelege mai bine nevoile si preocupa-
rile fiecarei profesii.

e Discutarea posibilelor solutii si stra-
tegii pentru Imbunatatirea colaborarii inter-
profesionale, cu accentul pus pe protejarea
reputatiei si promovarea unei practici juridice
etice si transparente.

e Promovarea Cartei interprofesionale
a judecatorilor, procurorilor si avocatilor din
Republica Moldova, in vederea adaptarii la
schimbarile din mediul juridic si a consolidarii
principiilor si valorilor comune ale celor trei
profesii.

Discutiile din aceste regiuni au evidentiat
probleme si preocupari specifice in ceea ce
priveste relatiile dintre profesionistii din sis-
temul judiciar. De exemplu, In regiunea Balti
participantii au semnalat probleme legate de
distributia judecatorilor In raioane sau lipsa
acestora, care au condus la complicatii si In-

2. Organizing Interprofessional Discus-
sions in the Form of Regional Workshops titled
«Legal Professions in Transformation: Eth-
ics, Reputation, and Interprofessional Collab-
oration.» A total of 12 workshops were held
between 2023 and 2024, bringing together
judges, prosecutors, and lawyers from across
the Republic of Moldova. The discussions ad-
dressed the current challenges faced by these
three professions and proposed solutions, in-
cluding updating the Interprofessional Charter
signed in 2017. These interprofessional dia-
logues were part of the Program for Supporting
Criminal Justice Reform and Combating Cor-
ruption, implemented by ABA ROLI with finan-
cial support from the Bureau of International
Narcotics and Law Enforcement Affairs within
the U.S. Department of State.

The goal of the working workshops is
to identify the challenges faced by the three
professions when interacting with each other,
as well as to come up with possible solutions,
including by modifying and updating the In-
terprofessional Charter of Judges, Prosecutors,
and Lawyers in the Republic of Moldova, signed
in 2017.

The following objectives were pursued:

¢ Analyzing the challenges in the interac-
tion between legal professions, including eth-
ical dilemmas and professional deontology, to
better understand the needs and concerns of
each profession.

« Discussing possible solutions and strat-
egies for improving interprofessional collabo-
ration, with an emphasis on protecting the rep-
utation and promoting ethical and transparent
legal practice.

e Promoting the Interprofessional Char-
ter of Judges, Prosecutors, and Lawyers in the
Republic of Moldova to adapt to changes in the
legal environment and strengthen the common
principles and values of the three professions.

Discussions in these regions highlighted
specific issues and concerns regarding the rela-
tionships between professionals in the judicial
system. For example, in the Balti region, partic-
ipants pointed out issues related to the distri-
bution of judges across districts or their lack,
which led to complications and delays in court
proceedings. Lawyers noted that judges in ru-
ral areas seem to be more open and receptive
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tarzieri In procesele judiciare. Avocatii au re-
marcat cd judecatorii din raioane par sa fie mai
deschisi si mai receptivi decat cei din oras.

La Comrat Intrunirea a fost predominant
pozitiva, caracterizatd de o interactiune pri-
etenoasa si o colaborare buna intre colegii de
breasla. Cu toate acestea, au fost identificate si
discutate anumite probleme si preocupari le-
gate de proceduri, volumul mare de munca si
lipsa de personal in sistem.

La Soroca si Ungheni, participantii
au evidentiat in mod pozitiv experienta si
intelegerea rolului fiecarei profesii, reflectand
o colaborare buna si respect reciproc intre
avocati, procurori si judecatori. Discutiile au
subliniat importanta comunicarii interprofe-
sionale si necesitatea mentinerii unui dialog
deschis si constructiv pentru imbunatatirea
calitatii actului de justitie.

La Chisindu, s-au organizat 5 ateliere, si,
analizand opiniile exprimate, se pot observa di-
verse aspecte ale relatiilor dintre avocati, pro-
curori si judecatori. Exista aprecieri privind co-
municarea interprofesionala in unele instante
si procuraturi sectoriale, indicand un potential
pentru imbunatatire si cresterea colaborarii.
S-a mentionat un volum mare de lucru care
afecteaza toate cele trei profesii implicate in
sistemul judiciar: avocati, procurori si judeca-
tori. Acest volum mare de cazuri poate contri-
bui la tensionarea relatiilor dintre profesii si
poate afecta calitatea actului de justitie.

3. Pe 31 mai 2024, a avut loc cea de-a tre-
ia editie a Conferintei Anuale a Actorilor din
Domeniul Justitiei, organizata de ABA ROLI
in parteneriat cu Institutul National al Justitiei
si sustinuta de Ministerul Justitiei al Republi-
cii Moldova, Uniunea Avocatilor din Republica
Moldova, Consiliul Superior al Magistraturii si
Consiliul Superior al Procurorilor. Evenimentul
a reunit profesionisti din domeniul juridic pen-
tru a discuta despre imbunatatirea practicilor si
colaborarii intre judecatori, procurori si avocati.

Prima editie a conferintei, desfasurata in
2017, s-a concentrat pe aplicarea arestului pre-
ventiv, iar participantii au adoptat o rezolutie
care a propus o platforma de comunicare intre
profesiile juridice pentru a Imbunatati siste-
mul de drept. Cea de-a doua editie, din 2018, a
fost axata pe realizarile si provocarile justitiei
in Moldova, subliniind importanta respectului

than those in urban areas.

In Comrat, the atmosphere was predom-
inantly positive, characterized by friendly in-
teraction and good collaboration between col-
leagues. However, certain issues and concerns
related to procedures, high workloads, and
staff shortages in the system were identified
and discussed.

In Soroca and Ungheni, participants pos-
itively highlighted the experience and under-
standing of each profession’s role, reflecting
good collaboration and mutual respect be-
tween lawyers, prosecutors, and judges. The
discussions emphasized the importance of in-
terprofessional communication and the need
to maintain an open and constructive dialogue
to improve the quality of justice.

In Chisindu, five workshops were or-
ganized, and analyzing the opinions expressed
reveals various aspects of the relationships be-
tween lawyers, prosecutors, and judges. There
were positive remarks about interprofessional
communication in some courts as well as sec-
torial prosecutor’s offices, also indicating po-
tential for improvement and increased collab-
oration. In Chisinau, a high workload affecting
all three professions involved in the judicial
system-lawyers, prosecutors, and judges—was
mentioned. This large volume of cases may
contribute to tension between the professions
and affect the quality of justice.

3. On May 31, 2024, the third edition of
the Annual Conference of Justice Sector Actors
took place, organized by ABA ROLI in partner-
ship with the National Institute of Justice and
supported by the Ministry of Justice of the Re-
public of Moldova, the Union of Lawyers of the
Republic of Moldova, the Superior Council of
Magistracy, and the Superior Council of Pros-
ecutors. The event brought together legal pro-
fessionals to discuss improving practices and
collaboration between judges, prosecutors,
and lawyers.

The first edition of the conference, held
in 2017, focused on the application of preven-
tive detention, and participants adopted a res-
olution proposing a communication platform
between legal professions to improve the legal
system. The second edition, in 2018, was cen-
tered on the achievements and challenges of
justice in Moldova, highlighting the importance
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reciproc intre profesiile juridice si necesitatea
unei culturi juridice consolidata pentru succe-
sul sistemului de justitie.

A IlI-a editie a Conferintei Anuale a Ac-
torilor din Domeniul Justitiei din Republica
Moldova a avut tema ,Profesiile juridice in
transformare: eticd, reputatie si comunicare in-
terprofesionald”. Aceasta conferintd a reunite
profesionisti din toate domeniile juridice pen-
tru a discuta despre rolul eticii si reputatiei in
profesiile juridice, precum si despre importanta
cooperdrii interprofesionale in contextul
schimbarilor din sistemul de justitie. Eveni-
mentul a facilitat schimbul de idei si experiente
intre judecatori, procurori si avocati, contribu-
ind la dezvoltarea unei justitii mai transparen-
te si eficiente.

Principalele concluzii si recomandari ale
Conferintei sunt urmatoarele:

1. Implicarea continud a reprezentantilor
profesiilor juridice in cadrul diferitelor platforme
de discutii guvernamentale, cum ar fi Consiliul
Consultativ sau Platforma anticoruptie din cadrul
Ministerului Justitiei al Republicii Moldova.

2.0Organizarea sedintelor tematice comu-
ne regulate dintre reprezentantii CSM, CSP si ai
Consiliului UAM (semestriale/ anuale) care sa
abordeze subiecte de interes comun.

3.Revizuirea, actualizarea si implemen-
tarea Cartei interprofesionale a judecatorilor,
procurorilor si avocatilor din Republica Moldo-
va (2017).

4. Abrogarea Hotararea CSM nr. 351/14
din 15.11.2007.

5. Revizuirea codurilor de etica a profesi-
ilor juridice, uniformizarea acestora si adapta-
rea lor la realitatile sociale si juridice din Repu-
blica Moldova.

6. Imbunititirea mecanismelor de pro-
tectia si aparare a reputatiei profesionale a ju-
decatorilor, procurorilor si avocatilor.

7. Organizarea unor cursuri de instruire,
ateliere de lucru si evenimente informale mix-
te, precum si intensificarea colaborarii dintre
Institutul National al Justitiei si Centrul de In-
struire al Uniunii Avocatilor [12].

Conferinta Anuala a Actorilor din Dome-
niul Justitiei reconfirma necesitatea dialogului
interprofesional constant pentru consolidarea
eticii, reputatiei si cooperarii In sistemul juridic
din Republica Moldova.

of mutual respect between legal professions
and the need for a strengthened legal culture
for the success of the justice system.

The third edition of the Annual Confer-
ence of Justice Sector Actors in the Republic
of Moldova had the theme «Legal Professions
in Transformation: Ethics, Reputation, and
Interprofessional Communication.» This con-
ference brings together professionals from
all legal fields to discuss the role of ethics and
reputation in legal professions, as well as the
importance of interprofessional cooperation
in the context of changes in the justice system.
The event facilitates the exchange of ideas and
experiences between judges, prosecutors, and
lawyers, contributing to the development of a
more transparent and efficient justice system.

The main conclusions and recommenda-
tions of the Conference are as follows:

1. The continued involvement of repre-
sentatives from legal professions in various
government discussion platforms, such as the
Advisory Council or the Anti-Corruption Plat-
form within the Ministry of Justice of the Re-
public of Moldova.

2. Organizing regular joint thematic
meetings between representatives of the Supe-
rior Council of Magistracy (SCM), the Superior
Council of Prosecutors (SCP), and the Union of
Lawyers Council (ILC) (semi-annually/annual-
ly) to address topics of common interest.

3. Reviewing, updating, and implement-
ing the Interprofessional Charter of Judges,
Prosecutors, and Lawyers in the Republic of
Moldova (2017).

4. Repealing the SCM Decision No.
351/14 from November 15, 2007.

5. Reviewing the ethical codes of legal
professions, standardizing them, and adapting
them to the social and legal realities of the Re-
public of Moldova.

6. Improving mechanisms for the protec-
tion and defense of the professional reputation
of judges, prosecutors, and lawyers.

7. Organizing training courses, work-
shops, and mixed informal events, as well as in-
tensifying collaboration between the National
Institute of Justice and the Training Center of
the Union of Lawyers.

The Annual Conference of Justice Sector
Actors reaffirms the need for constant inter-
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4. Desi pentru o perioada competitiile
studentesti din domeniul dreptului pa-
reau a fi fost date uitarii, In ultimii doi ani
ele au fost relansate si se consolideaza ca
initiative esentiale pentru formarea viitorilor
profesionisti ai dreptului. Reluarea acestor
activitati este nu doar binevenit3, ci si necesara
pentru cultivarea unei culturi juridice bazate
pe practicd, argumentare riguroasa si colabo-
rare intre generatii.

Competitia Nationald Studenteascd de
Scriere a Memoriilor si Prezentare a Pledoarii-
lor, ajunsa la a doua editie Tn 2024-2025, pre-
cum si Concursul National in Materie de Drept
desfasurat In perioada 5-7 mai 2025 la Institu-
tul National de Justitie [13], oferd un cadru au-
tentic de dialog interprofesional. Aici, studentii
au ocazia de a interactiona direct cu avocati,
judecatori, procurori si cadre universitare,
exersandu-si abilitatile Intr-un mediu competi-
tiv si constructiv care reflecta realitatile siste-
mului juridic.

Pentru profesionistii din domeniul
justitiei, aceste competitii studentesti sunt un
spatiu esential de dialog interprofesional. Ele
aduc fmpreund, In mod firesc, avocati, jude-
catori, procurori si profesori de drept in jurul
unei mize comune: formarea temeinica si rele-
vanti a viitorilor juristi. In cadrul acestor con-
cursuri, interactiunile dintre actorii sistemului
judiciar nu se limiteaza la evaluarea prestatiilor
studentilor, ci se transforma Intr-un exercitiu
de reflectie colectiva asupra practicilor cu-
rente, valorilor profesionale si colaborarii in-
tre institutii. Acest tip de dialog contribuie la
consolidarea unei culturi juridice bazate pe
respect reciproc, Invatare continua si coerenta
institutionala.

Aceste initiative reflectd angajamentul
constant al comunitatii juridice din Republica
Moldova pentru promovarea unui dialog des-
chis, bazat pe respect reciproc si colaborare
constructiva, esential pentru consolidarea in-
crederii in sistemul de justitie.

CONCLUZII

1. Raspunderea disciplinara a judecatori-
lor este extrem de importantd pentru mentinerea
unui cadru juridic caracterizat prin respectarea
celor mai inalte standarde etice si profesiona-

professional dialogue to strengthen ethics, rep-
utation, and cooperation within the legal sys-
tem of the Republic of Moldova.

4. Although student competitions in the
field of law seemed to have been forgotten for a
period of time, in the last two years, they have
been relaunched and are strengthening as es-
sential initiatives in the training of future legal
professionals. The revival of these activities is
not only welcome but also necessary for fos-
tering a legal culture based on practice, rigor-
ous argumentation, and collaboration between
generations.

The National Student Competition for
Memoir Writing and Plea Presentation, now in
its second edition in 2024-2025, as well as the
National Law Competition held from May 5-7,
2025, at the National Institute of Justice [13],
provide an authentic platform for interprofes-
sional dialogue. Here, students have the oppor-
tunity to interact directly with lawyers, judges,
prosecutors, and university professors, honing
their skills in a competitive and constructive
environment that reflects the realities of the
legal system.

For professionals in the justice sector,
these student competitions are an essential
space for interprofessional dialogue. They nat-
urally bring together lawyers, judges, prose-
cutors, and law professors around a common
goal: the thorough and relevant training of
future legal professionals. Within these com-
petitions, interactions between judicial actors
go beyond assessing students’ performances;
they become a collective exercise in reflecting
on current practices, professional values, and
interinstitutional collaboration. This type of
dialogue contributes to the strengthening of a
legal culture based on mutual respect, continu-
ous learning, and institutional coherence.

These initiatives reflect the constant
commitment of the legal community in the
Republic of Moldova to promoting an open di-
alogue, based on mutual respect and construc-
tive collaboration, essential for strengthening
trust in the justice system.

CONCLUSIONS

1. Disciplinary responsibility of judg-
es plays a crucial role in maintaining a legal
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le. Acesta este un mecanism de control care nu
doar sanctioneaza abaterile profesionale, dar
si previne repetarea acestora, asigurand astfel
increderea publicului 1n integritatea si corecti-
tudinea actului de justitie. De asemenea, acest
sistem are scopul de a proteja independenta
judecatorilor si de a preveni influentele externe
care ar putea afecta impartialitatea procesului
judiciar. Totusi, analiza statisticilor releva fap-
tul cd un numar semnificativ de plangeri dis-
ciplinare apar din cauza lipsei unui sistem de
comunicare eficient Intre judecatori, procurori
si avocati. Aceasta subliniaza importanta unei
abordari proactive In promovarea unui dialog
interprofesional eficient, care sa reduca riscuri-
le de conflict si sa imbunatadteasca cooperarea in
cadrul proceselor legale.

2. Un dialog deschis si transparent intre
profesionistii din domeniul justitiei este un
factor important in vederea prevenirii si re-
zolvarii conflictelor care pot aparea in cadrul
proceselor de judecatd. Acesta contribuie la
clarificarea rolurilor si responsabilitatilor fie-
carei profesii implicate, reducand astfel tensiu-
nile si neintelegerile care pot deteriora relatiile
interprofesionale. Practicile de comunicare in-
terprofesionald nu doar ca ajuta la gestionarea
dilemelor etice si la asigurarea unui volum de
munca mai echilibrat, dar si sprijina dezvolta-
rea unor solutii colective la provocarile comu-
ne ale sistemului de justitie. Initiative precum
instruirea, desfasurarea competitiilor tinere-
lor talente din profesiile juridice, organizarea
de ateliere regionale si conferinte anuale sunt
pasi semnificativi pentru consolidarea acestei
comunicari.

3. Carta Interprofesionala a Judecatori-
lor, Procurorilor si Avocatilor, semnata tn 2017,
constituie un document de referintd care reafir-
ma importanta unei colaborari continue intre
profesionistii din domeniul justitiei, subliniind
valori fundamentale precum respectul fata de
lege, integritatea si echitatea. In ciuda progre-
selor realizate, documentul necesita o revizuire
pentru a raspunde provocarilor actuale din do-
meniul justitiei, cum ar fi evolutiile tehnologice
si schimbarile in reglementarile nationale.

4. Revizuirea Hotararii CSM nr. 351/14
din 15.11.2007 pentru imbunatatirea comuni-
carii informale constituie un alt aspect esential
pentru promovarea unui dialog eficient intre

framework characterized by the highest eth-
ical and professional standards. It is a control
mechanism that not only sanctions profession-
al misconduct but also prevents its recurrence,
thereby ensuring public trust in the integrity
and fairness of the justice system. Furthermore,
this system aims to protect the independence
of judges and prevent external influences that
could affect the impartiality of the judicial
process. However, an analysis of statistics re-
veals that a significant number of disciplinary
complaints arise due to the lack of an effective
communication system between judges, pros-
ecutors, and lawyers. This highlights the im-
portance of a proactive approach in promoting
effective interprofessional dialogue, which can
reduce the risks of conflict and improve coop-
eration within legal processes.

2. Open and transparent dialogue be-
tween professionals in the justice system is
an important factor in preventing and resolv-
ing conflicts that may arise during judicial
proceedings. It contributes to clarifying the
roles and responsibilities of each profession
involved, thereby reducing tensions and mis-
understandings that can damage interprofes-
sional relationships. Practices of interprofes-
sional communication not only help manage
ethical dilemmas and ensure a more balanced
workload but also support the development of
collective solutions to the common challenges
of the justice system. Initiatives such as train-
ing, organizing competitions for young legal
talents, holding regional workshops, and an-
nual conferences are significant steps toward
strengthening this communication.

3. The Interprofessional Charter of Judg-
es, Prosecutors, and Lawyers, signed in 2017,
serves as a reference document reaffirming
the importance of continuous collaboration
between justice professionals, emphasizing
fundamental values such as respect for the law,
integrity, and fairness. Despite the progress
made, the document requires revision to ad-
dress current challenges in the justice system,
including technological advancements and
changes in national regulations.

4. Revision of Decision CSM no. 351/14
for improving informal communication
Another essential aspect in promoting effec-
tive dialogue between justice professionals

245



CE)CH"HC Annals of the Academy "Stefan cel Mare’ ¢

Sf MIA

of the Republic of Moldova

Anale Stiintifice ale Academiei ,Stefan cel Mare" a MAI al Republicii MoLdova)

profesionistii din domeniul justitiei. Aceasta
hotarare impune restrictii stricte asupra co-
municdrilor informale Intre participantii la
proces si judecatori, ceea ce poate duce la o
atmosfera de distantare si genera dificultati la
rezolvarea rapida a unor aspecte administrati-
ve sau procedurale. O modificare sau anulare
a acestei hotarari ar permite relaxarea aces-
tor restrictii, facilitind o mai buna colaborare
intre profesionistii din domeniul dreptului si
ifmbunatatirea accesului la solutii rapide pen-
tru problemele administrative, fara a pune in
pericol impartialitatea si independenta judeca-
torilor. Crearea unui cadru mai deschis pentru
dialogul interprofesional ar contribui semnifi-
cativ la eficienta si transparenta procesului ju-
diciar.

Comunicarea eficientd intre profesionistii
din domeniul justitiei nu este doar esentiala
pentru prevenirea si rezolvarea conflictelor,
dar reprezintd si un factor determinant in ve-
derea consolidarii increderii cetdtenilor in sis-
temul judiciar. Un dialog interprofesional con-
tinuu, sustinut de initiative strategice si bazat
pe respectarea principiilor etice fundamenta-
le, va contribui la dezvoltarea unui sistem de
justitie modern, echitabil si transparent. Este
necesar sa continuam sa investim in promo-
varea unui mediu marcat de colaborare intre
judecatori, procurori si avocati, prin actualiza-
rea reglementarilor existente, implementarea
de noi mecanisme tehnologice si intensificarea
activitatilor de formare si educare profesiona-
13, astfel Incat sa raspundem provocarilor si
cerintelor unui sistem de justitie din ce in ce
mai complex si dinamic.

Este cert ca dialogul interprofesional
reprezintd un instrument esential pentru pre-
venirea cauzelor de raspundere disciplinara a
judecatorilor, contribuind la reducerea tensi-
unilor si la promovarea unei comunicari efici-
ente intre profesionistii din domeniul justitiei.
Prin crearea unui cadru transparent si de co-
laborare, se pot rezolva conflictele inainte ca
acestea sa escaladeze, intarind astfel increde-
rea publicului in sistemul judiciar si asigurand
un proces legal corect si echitabil.

is the revision of Decision CSM no. 351/14 of
15.11.2007. This decision imposes strict restric-
tions on informal communications between par-
ticipants in a case and judges, which canlead to a
distancing atmosphere and difficulties in quick-
ly resolving administrative or procedural issues.
A modification or cancellation of this decision
would allow for the relaxation of these restric-
tions, facilitating better collaboration between
legal professionals and improving access to rap-
id solutions for administrative issues without
compromising the impartiality and independ-
ence of judges. Creating a more open framework
for interprofessional dialogue would significant-
ly contribute to the efficiency and transparency
of the judicial process.

These initiatives reflect the continuous
commitment of the legal community in the Re-
public of Moldova to promote open dialogue
based on mutual respect and constructive col-
laboration, essential for strengthening trust in
the justice system.

In conclusion, effective communication
between professionals in the justice system is
not only essential for preventing and resolv-
ing conflicts but also a determining factor in
strengthening citizens’ trust in the judiciary.
Ongoing interprofessional dialogue, support-
ed by strategic initiatives and grounded in the
respect for fundamental ethical principles, will
contribute to the development of a modern, fair,
and transparent justice system. It is necessary
to continue investing in promoting a collabora-
tive environment between judges, prosecutors,
and lawyers, by updating existing regulations,
implementing new technological mechanisms,
and intensifying professional training and ed-
ucation activities, in order to address the chal-
lenges and demands of an increasingly complex
and dynamic justice system.

We assert with certainty that interpro-
fessional dialogue is an essential tool in pre-
venting disciplinary accountability of judges,
helping to reduce tensions and promote effec-
tive communication between justice profes-
sionals. By creating a collaborative and trans-
parent framework, conflicts can be resolved
before they escalate, thereby strengthening
public trust in the judiciary and ensuring a fair
and just legal process.

246



<$tiin1;e Juridice// Legal Sciences, nr. 21/ 2025, ISSN 1857-0976, E-ISSN 2953-6898 )

REFERINTE BIBLIOGRAFICE
BIBLIOGRAPHICAL REFERENCES

Hotararile Colegiului Disciplinar pentru
anul 2024. Disponibil la adresa: https://
www.csm.md/ro/hotaririle /hotarari-cd/
documents.html

RAPORTUL DE ACTIVITATE AL CONSI-
LIULUI SUPERIOR AL MAGISTRATURII SI
AL SISTEMULUI JUDECATORESC IN ANUL
2023. Disponibil la: https://www.csm.md/
files/RAPOARTE/2023/CsmRaportAnu-
al2023._pdf.pdf

Raport anual de activitate a Colegiului
disciplinar pentru anul 2023. Disponibil
la  https://www.csm.md/files/RAPOAR-
TE/2023/RAPORT_IJ_2023.pdf

CODUL DE ETICA SI DE CONDUITA PRO-
FESIONALA AL JUDECATORULUI, aprobat
prin Hotararea Adunarii Generale a Judeca-
torilor nr. 8 din 11 septembrie 2015 (modi-
ficat prin Hotararea AG] nr.12 din 11 martie
2016).

COMENTARIU PRACTIC ASUPRA CODULUI
DE ETICA $I CONDUITA AL JUDECATORU-
LUI (CAPITOLUL II). Disponibil la https://
voxjust.md/feed/doc_file-0-1657876174.
pdf

PRINCIPIILE DE LA BANGALORE PRIVIND
CONDUITA JUDICIARA 2002. Disponibil la:
https://www.unodc.org/res/ji/import/
international_standards/bangalore_princi-
ples/bangalore_principles_romanian.pdf
Opinia consultativd nr. 4 a Comisiei de
eticd Emisd la 01 iulie 2019 COMUNICA-
REA JUDECATORILOR CU PERSONALUL
INSTANTEI, PROCURORII, AVOCATII SI
ALTI JUDECATORI. Disponibil la adresa:
https://www.csm.md/files/Ordinea_Eti-
ca/2019/02/0pnia4.pdf

8.

10.

11.

12.

13.

CODUL DE ETICA AL PROCURORILOR,
aprobat prin Hotararea Adunarii Generale a
Procurorilor nr. 4 din 27 mai 2016. Disponi-
bil la: https://csp.md/sites/default/files/
inline-files/CODUL%20de%Z20Etica%20
Redactat%2015.07.2019_0.pdf

CSP, Comentariul codului de etica al pro-
curorilor, Chisinau 2021. Disponibil la:
https://csp.md/sites/default/files/inli-
ne-files/Ghid%20de%20etica%20coper-
ta%20web%?20pages.pdf

CODUL DEONTOLOGIC AL AVOCATILOR
DIN REPUBLICA MOLDOVA (Adoptat
de Congresul Avocatilor din 20 decem-
brie 2002, cu modificarile si completa-
rile adoptate de Congresul Avocatilor la
23 martie 2007 si la 01 iulie 2016). Dis-
ponibil  la: https://uam.md/wp-con-
tent/uploads/2024/02/codul_deontolo-
gic_5358927.pdf

CARTA INTERPROFESIONALA A JUDECA-
TORILOR, PROCURORILOR SIAVOCATILOR
DIN REPUBLICA MOLDOVA din 2017. Dis-
ponibil la: https://csm.md/files/Acor-
duri/2017/2017_CARTA_INTERPROFESI-
ONALA.pdf

REZOLUTIA CONFERINTEI ANUALE A AC-
TORILOR IN DOMENIUL JUSTITIEL EDITIA
A III-A. PROFESIILE JURIDICE IN TRANS-
FORMARE: ETICA, DEONTOLOGIE SI CO-
MUNICARE INTERPROFESIONALA.
Anuntul Ministerului Justitiei privind lan-
sarea Concursului National In Materie de
Drept. Disponibil la adresa: https://www.
justice.gov.md/ro/content/ministerul-jus-
titiei-lanseaza-concursul-national-materie-
de-drept

247



